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s of Women

Hiring Mary Sue Cole-
man as president helped
raise the University of
lowa’s grade on overall
leadership in gender eq-
uity issues.

U of | makes gains
on women’s issues

By Lyle Mulier

Gazette Johnson County Bureau

IOWA CITY — Hiring Pres-
ident Mary Sue Coleman
helped the University of Iowa
show progress with gender
equity last school year, a
campus group said Friday.

The Council on the Status
of Women, in a written re-
port, gave the U of I a B-mi-
nus grade for showing leader-
ship when making the
campus hospitable for wom-
en.

However, more can be
done, council members said.

“B-minus is a long way
from an A;” said Deone Ped-
ersen, chairwoman of the
council’s affirmative action
subcommittee.

In particular, job cuts at
University Hospitals are af-
fecting more women than
men, council members said.

The gtoup, which deals
with women's issues on cam-
pus, annually gives letter
grades for how the university
treats women compared with
how it treats men. It gave a
B-minus for campus climate,
C for salary equity, C-minus
for recruiting and retaining
women and C-plus for reduc-
ing sexual harassment.

Ann Rhodes, vice president
for university relations said
the council’s assessments
were fair. “It demonstrates
progress over the last year,”
she said.

The leadership grade easily
exceeded a D-plus handed out
in the 1994-95 school year.

Pedersen said Coleman, the
university’s first female presi-
dent, has committed to equi-
table working conditions for
women and men. Also, new
Provost Jon Whitmore was
strong in that area when he
was College of Fine Arts dean
at the University of Texas at
Austin, Pedersen said.

“There’s a feeling of being
able to work together with
central administration,” she
said.

Council members praised
action such as hiring some-
one part-time to coordinate
family services and having
workshops on sexual harass-
ment prevention.

The U of I hired two male
faculty members for every
female during the school
year, the report said. Also,
while average faculty raises
for women exceeded those
paid men — 4.85 percent to
4.61 percent — the U of I has
not made significant progress
on a promised salary equity
study, according to the re-
port,

A salary report for this
school year showed average
raises of 4.4 percent for wom-
en and 3.9 percent for men.




Report card on the
status of women

. last year in women’s salary

The Ul's Council on the Status of
Women released its annual report
card on the Ul’s treatment of women:
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Council
looks at UI
women'’s
status

Carie Sadkowski
The Daily lowan

The Ul received such low
grades from the UI Council on
the Status of Women that it
couldn’t get into graduate
school if it tried. ; :

Although more women are in
leadership positions at the UlI,
the Council on the Status of
Women gave lower grades than

equity, campus climate and
female retention and recruit-
ment.

In the second annual report
card issued by the council,
three out of five categories
received lower grades than last
year. Campus climate, salary
equity and recruitment/reten-
tion were graded lower in 1995-
96, compared to 1994-95, while
sexual harassment and leader-
ship gained ground. On a
numeric scale, the UI received
a 2.26 grade point average from
the council.

Deone Pedersen, chairperson
of the affirmative action sub-
committee that produced the
report, said despite some lower
grades, the committee really

See STUDY, Page BA

grades to this year’s grades
because major administrative
adjustments have taken place.

“We decided to take one chunk of
time and look at that. We’re not
trying to compare with last year,”
Pedersen said, “There’s also been a
lot of changes in administration,
which makes it difficult to compare
last year to this year.”

Ann Rhodes, Ul vice president
for University Relations, said the
low grades are unjustified in light
of obvious administrative improve-
ments, such as expanding UI child-
care centers and amending the

icy. to include gen-

11d nalize”all the
improvements into (those) grades.”
Rhodes said the administration
is aware of the problems and works

nificant changes can be made, she

said, and the report is useful in

evaluating those improvements.
The ‘area that saw the most sig-

nificant, grade ‘increase, from a D+ ;

to a B-, was'leadership. Improve-
ments cited by the study were the
modification of the classroom mate-
rials policy and an equitable
awarding of the faculty scholarship
fellowship in the 1995-96 academic
year. i

The higher grade in leadership
also came after the Ul appointed a
female president, Mary Sue Cole-
man, in 1995.

“It’s not so much that she’s
female, but what we've heard her
say and what she makes a commit-
ment to that is important,” Peder-
sen said.

Pedersen also said the recent -

appointment of Provost Jon Whit-
more in August brought a positive
change to the administration.

“We've found (Whitmore’s) record
excellent on women’s issues, and
we're pleased he’s the provost,”
Pedersen said.

The UI also received a higher
grade in the area of addressing
sexual harassment. The grade
increased from a C- to a C+, and
the study said the most effective
strategies against sexual harass-
ment is topic-specific education.
Thirty-seven percent of workshops
offered at the Ul were on sexual
harassment prevention in 1995-96.

While the council recommends
the Ul continue to allocate addi-
tional resources to provide continu-

ing education on sexual harass-

information regarding punish-
ments will be included in the annu-
al fall publication of the sexual
harassment policy, and this year’s
orientation handbook for new stu-
dents included a section about the
sexual harassment policy for the
first time.

Campus climate, a general cate-
gory to evaluate the campus’ envi-
ronment for women, received a
lower grade from last year,
although the UI expanded one of
their child-care centers and has
devised a five-year campus child-
care plan that would open a new
center on the east side of campus

“and improve the current facilities.
. Along with.positive strides in
_child care, Which Pedersen said has

been a very important issﬁe_'_to

women .on-campus, other issues

that received praise for the services
they provided to the community

were the Rape Victim Advocacy
‘Program (RVAP) and the UI’s

A L : XS human rights policy.
to improve in those categories. Sig- el

However, the delayed proposals
for Ph.D. programs in women’s
studies and social work seriously
impacted the campus climate for
women. 4

I —— 3

In the area of salary equity,
whose grade also decreased from
last year, the council said although
salary increases were greater for
females than males, there is still
room for improvement. Last year,
female faculty also saw a greater
salary increase over males.

The study showed that the Ul
continues to lag in the hiring of
women, as well. In 1995, the Ul
hired men almost three times as
frequently as women, whl?h
reflects the lower grade recruit-
ment and retention received over
last year. During the 1994-95 year,
women made up 27 percent of new
employees. The Ul had set a 46
percent goal of female employees.

Pedersen said the council met
with central administration to dis-
cuss women’s issues in the 1994-95
year, when the Ul was still under
the administration of Hunter
Rawlings. The committee plans to
meet with the Coleman adminis-
tration this year and set new goals
for the UL

“We all feel optimistic and we
feel that we can work together. I
think a lot of progress can be made
for next year,” Pedersen said. -

.ZA - The Daily lowan - lowa City, lowa - Monday, November 11,1996
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the commission _difficult to track.

Because a majority of the af-

structuring plan that aims to trim: would affect that aspect of UI’s
fected hospital staff are women —

$65 million from its budget. This
females make up about 90 percent However, it 1

fiscal year, the equivalent of 280
of the hospitals nursing staff —

full-time positions were termi-

second year of a five-year re-
nated to meet the goal.

Study impact of UIHC's cuts o

‘““We’re not sure why we're not

She led the committee that com-

is a

“But there

leased Friday.

cuts) did hurt women and we’d

like to investigate it.”’

University Hospitals is in the

UI skirts f:

urec

1n report on
women’s status

By Steve Smith
The Press-Citizen

While conditions have gotten
better for women at the Univer-
sity of Iowa, there still is plenty
of room for improvement, a re-
port released Friday says.

The study, conducted by the
university’s Council on the Status
of Women, gave UI passing
marks on issues such as campus
climate, leadership and dealing
with sexual harassment. How-
ever, passing doesn’t necessarily
mean exemplary, the report
states.

“I’'m not sure that the univer-
sity will ever get (an A ),”
Deone Pedersen said. She led the
council subcommittee that pro-
duced the annual report. ‘‘But

there has been significant prog-

ress made.”’

The report examined five dif-
ferent areas and graded them ac-
cordingly. They were:

B Campus climate: B-minus.
Ul has begun to look at how
‘‘female-friendly’’ its campus is,
both in and out of the classroom.
The climate can be affected by
programs and policies related to
issues like child care, safety and
security.

To that end, UI has expanded
one of its child care centers to
include a Sprout House, which
accepts infants. It also amended
its human rights policy to include
gender identity as a newly pro-
tected group.

B Salary equity: C. The aver-
age salary increase for women

See WOMEN/3A

et et &k 7

=
(.-
& .
=
o
W
1™
5]
®
A
2Ecweg®2 0Owa®
€552 L33
> 558 ¥z 4
S252 E5 5
2532, o8
.z g2 o"2g
-sﬂ-d'—lu 0 L -
Boo E B>
gmg‘uo 8-}.0
= 3 Q_
e E= 85..—
= 8—- = — E
-y ‘@ - = .
.e - !-.UJ‘_,NC = =
QL Es J8E 853873
D3 YZE e ToVd
: : -IEBCW;" 'ch)
Q C-: = ®© —_O;=
> = = E-C: =2S= L
QX = Lot gﬁ.E
5% °alE=4%EES
m<=~=3—"-:0‘*'3
h; ﬁ'cccﬂ) h—-o,"_‘
m = a9 232 Eao

R

getting it,”’ Deone Pedersen said.
perception that (the first round of

piled the report, which was re-

s

Women
from 1A |

faculty was slightly greater than
that of males. However, there has
been no progress on a proposed
faculty salary equity study that
was started in 1995 by the Prov-
ost’s Office.

# Recruitment and retention.

C-minus. In the 1994-95 year, 25
women, or 27 percent of faculty,
were hired into tenure-track posi-
tions, falling short of the 46
pércent goal it had established the
year before. In 1995, UI hired
men almost three times as fre-
quently as women.
- Meanwhile, figures show that
of 851 full professors at UI, 89
are women. Of the 1,343 tenured
faculty at UI, 224 are female. Of
the 103 promotions during the
1994-95 school year, 25 were
women.

_sexual

Pedersen said a strong moni-
toring program is needed so that
junior faculty who have been
recruited have access to career
development.

# Sexual harassment: C-plus.
The university regularly holds
workshops on the subject, but
many women still do not report
some incidents for fear of retali-
ation, the study says. Meanwhile,
the provost’s office uses a four-
pronged system to punish cases of
harassment: work stop-
page, financial consequence, a
letter of reprimand and some
form of education.

B Leadership. B-minus. Ad-
ministrators’ leadership has im-
proved in the years between re-
ports, the council said. Examples
include a more equitable award-
ing of the prestigious Faculty
Scholar fellowship and the con-
tinuing review of faculty devel-
opment bv the Provost’s Office

are mentioned as bright spots.

However, there is still room fo:
change, starting with adminis-
trators achieving true diversity or
campus through its various steer-
ing committees.

““Things aren’t going to change
overnight,”’ Pedersen said. *Still,
most of the things we’ve brought
up are a step in the right direc-
tion.”’

Ul administrators eagerly
awaited the results of the study,
which caused a stir on campus
last year with its inception.

Ann Rhodes, vice president for
university relations, said UI will
look closely at what the report has
to say to make conditions better
for women. Many of the objec-
tives that UI has started today
came from the first report, she
said.

““We're on the right track,”’
Rhodes said.




