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Early Retirement Program Eligibility: 
• Must be age 57 by July 1, 2009 
• Must be 50% time or more as of July 1, 2009 
• May apply if on current phased retirement 
• Must apply by September 30, 2009 
• If approved must retire no later than June 30, 2010 
• If approved, may not be re-employed into any benefit-eligible position during 

the participation period 
 

Early Retirement Program Incentives Provided: 
• Accrued Vacation pay-out 
• Accrued Sick Leave up to $2,000 maximum 
• University contribution for employee selected health and dental plan coverage 

for five years; once Medicare eligible, retiree rate applies for balance of the five 
years (if any) 

• Retirement contributions for both employer and employee for three years and 
employer only for two years 

• May access funds in TIAA/CREF or substitute plans as permitted by carrier or 
Board policy 

 
Alternative Phased Retirement Program Eligibility: 

• Must be full-time as of July 1, 2009 
• Must be age 57 as of July 1, 2009 
• Must apply by September 30, 2009 
• Must begin phasing by June 30, 2010 
• Phasing is for two years maximum; must retire 
• Cannot work additional time during phasing period 
• Limited employment possible after retirement 

 
Alternative Phased Retirement Program Appointment Percentage and Incentives: 

• 50% appointment 
• The department decides the phasing time from 1-24 months 
• Pay at 75% level for phasing period (up to 24 months) 
• Will receive same benefits in terms of life, health, dental, disability during 

phasing period as a full-time employee 
• Retirement to TIAA/CREF based upon full-time salary; FICA and IPERS based 

upon actual salary 
• Vacation and sick leave accruals based upon percentage of appointment 
• May access funds in TIAA/CREF or substitute plans as permitted by carrier or 

Board policy 


