
 
 
 
 
 

 

Elig
Requi

W
Sch

Sa

Medi
De

Insu

gibility 
irements 

Work 
hedule 

alary 

cal and 
ental 
urance a

The U

Regular Re

Regular em
age 55 or

Employee fu
from The Un

Iowa

Employee re
salary fro

University 

Employees m
coverage
employe

responsibl
premium.  

P&S, M
Supervisory

(MSE) staff w
at age 62 wit

continuous
receive a co

from the U
toward t

premiums.  F
central 

niversity o

etirement 

mployee, 
r older. 

ully retires 
niversity of 
a. 

eceives no 
om The 
of Iowa. 

may retain 
e.  Merit 
es are 
e for full 
Faculty, 

Merit 
y/Exempt 
who retire 
th 10 years 
s service 
ontribution 
niversity 
these 
Funded by 
pool. 

of Iowa Ret

Phased R

Regular e
age 57 and

service.  
admini

approval.  P
June 30

Employee
work sch

between 50
the first fo

Maximum s
fifth yea

Employee 
at the end o

During th
years, the

receives
addition to t
schedule pa
work sched

75% pay).
funded by d

Benefit d
phasing pe
same as p

phasing
Funded

departmen
the approp

po

tirement P

Retirement 

employee, 
 15 years of 
Requires 
strative 
Plan expires 
0, 2012. 

e reduces 
hedule to 
0%-65% for 
our years.  
schedule the 
r is 50%.  
must retire 

of five years.

e first four 
e employee 
s 10% in 
the reduced 
ay (e.g. 65% 
ule receives 
.  Incentive 
department.

during the 
eriod is the 
prior to the 
g period. 
d by the 
nt as part of 
priate fringe 
ool. 

lans Comp

Early R

Regular
age 57 by

Apply
July 1,

Septemb
Req

admin
approv

SAVING
DEMON

Employee
from The 

Iowa no
June 3

Employee
salary 

Univers

The Unive
contribute
equivalen
active em
same pla

coverage 
employ

employee
for five y
Medicar
retiree r

Funded by

parison Ch

Retirement 

r employee, 
y July 1, 2009
y between 
 2009 and 

ber 30, 2009.
quires 
nistrative 
val.  COST 
S MUST BE 

NSTRATED. 

e fully retires
University of

o later than 
30, 2010. 

e receives no
from The 

sity of Iowa. 

ersity of Iowa
es an amoun
t to that of an

mployee in the
an and same 
level (single
ee/spouse, 

e/child, family
years.  After 
re eligibility, 
rates apply.  
y department

 
hart 

OVE

Alt
Phased

9.  

  

 

Regu
employ
July 1, 

betwee
and Se

2009
adm

appro
SAVING
DEMO

s 
f 

Emplo
work sc

no 
June

Employ
at the en
phasing

o 

During 
the emp
25% in 
reduced

(e.g.
schedule
pay).  In

by d

a 
t 
n 
e 
 

e, 

y) 

t. 

Benef
phasing
same a

phas
Fun

departm
the app

R 

ternative 
d Retiremen

ular full-time 
yee, age 57 b

2009.  Apply
n July 1, 200
eptember 30
.  Requires 

ministrative 
oval.   COST
GS MUST B

ONSTRATED

oyee reduces
hedule to 50
later than 

e 30, 2010.  
yee must retir
nd of maximu
g period of tw
years. 

the two year
ployee receive
addition to th

d schedule pa
. 50% work 
e receives75
centive funde
epartment. 

fit during the 
g period is th
as prior to the
sing period.  
ded by the 

ment as part o
ropriate fring
pool. 

nt 

by 
y 
09 
, 

T 
E 

D. 

s 
% 

re 
um 
wo 

rs 
es 
he 
ay 

5% 
ed 

he 
e 

of 
ge 



The University of Iowa Retirement Plan Comparison Chart (Page Two) 
 

 Regular Retirement Phased Retirement Early Retirement Alternative Phased 
Retirement 

Life Insurance 

If retiring at age 62 
or older, with 10 

continuous years of 
service, employee 

receives a 
$2,000-$4,000 paid-
up policy.  Funded 

by central pool. 

Benefit based on 
full-time budgeted 

salary level during the 
phasing period.  
Funded by the 

department as part of 
the appropriate fringe 

pool. 

Coverage ends at 
retirement. 

Benefit based on full-time 
budgeted salary level 

during the phasing period.  
Funded by the department 
as part of the appropriate 

fringe pool. 

Long Term 
Disability 

Coverage ends at 
retirement. 

Benefit based on 
full-time budgeted 

salary level during the 
phasing period.  
Funded by the 

department as part of 
the appropriate fringe 

pool. 

Coverage ends at 
retirement. 

Benefit based on full-time 
budgeted salary level 

during the phasing period.  
Funded by the department 
as part of the appropriate 

fringe pool. 

Sick Leave 
Payout Payout of up to $2,000 in accrued sick leave upon full retirement.  Funded by central pool. 

Vacation 
Payout Payout of all unused accrued vacation upon full retirement.  Funded by central pool. 

TIAA-CREF 
Contributions 

No further 
contributions from 
employee or The 
University of Iowa 

Employee pays 5% of 
part-time budgeted 

salary during phasing 
period. 

The University pays 
10% of full-time 

budgeted salary during 
phased period.  Funded 

by the department 
fringe pool rate and a 

direct charge to 
department. 

The University 
contributes the 
employer and 

employee’s retirement 
contribution for three 
years, and then the 

employer’s 
contribution for the 

final two years.  
Funded by the 
department. 

Employee pays 5% of 
part-time budgeted salary 

during phasing period.  
The University pays 10% 

of full-time budgeted 
salary during phased 

period.  Funded by the 
department fringe pool 

rate and a direct charge to 
the department. 

Retirement 
Plan Payouts  Consult your retirement plan provider. 


