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The Philip G. Hubbard Human Rights Award was established in 1981 in honor of  
Philip G. Hubbard, University of Iowa Vice President for Student Services and Dean of 
Academic Affairs from 1966-1989.  Each year, through an established nomination 
process, the Human Rights Committee selects a University of Iowa student who has made 
the most outstanding contribution within the University community in the area of human 
rights, and who most exemplifies the principles held by Dr. Hubbard.  Beginning in 2011 
the award may be given to one undergraduate and one graduate/professional student who 
meet the established criteria at the discretion of the committee. 
 
All nominators should read the Criteria for the Philip G. Hubbard Human Rights Award 
and nomination procedures before completing the nomination. 
 
The following information is being requested for the purpose of processing the nomination.  No persons outside the university are 
routinely providing this information.  If you fail to provide the required information. The Human Rights Committee  will be unable to 
consider the nomination. 
 
 
 
Full name of student nominated _____________________________________________ 
 
Local Address ___________________________________________________________ 
 
Local Phone ___________________________ 
 
College of nominee ______________________________________________________ 
 
Classification:   Undergraduate _________  Graduate _________ Professional_________ 
 
Does the nominee know they have been nominated?  _____yes _______no 
 
Name of Nominator: _____________________________________________________ 
 
Campus Address ________________________ Phone__________________________ 
 
 
 

TO BE CONSIDERED BY THE HUMAN RIGHTS COMMITTEE 
NOMINATIONS MUST BE RECEIVED IN 249 IOWA MEMORIAL UNION BY 

NOON ON TUESDAY, FEBRUARY 22, 2011 
Questions contact Brian White, Chair, 356-2462 or brian-a-white@uiowa.edu 

 
 



 
 

Philip G. Hubbard Human Rights Award 
2011 Nomination Procedures and Award Criteria 

 
 
A complete nomination consists of the nomination form, one letter of support and up to 

two typewritten pages describing the nominee’s contribution to the area of human 
rights within the University community during the past year (as described in the UI 
Human Rights policy).  
• Must be submitted on 8.5" by 11" paper 
• Print size must be no smaller than 10 point font 
• Margin must be 1" on all sides of each page. 

 Refer to award criteria below.  Please indicate if contributions are a result of a paid or 
volunteer position.  If applicable, nominations may also include up to two pages of 
additional information supporting the nomination including publications, articles about 
nominee or other mediums including films, CD’s.  If the supporting materials exceeds 
two pages a summary listing not to exceed two additional pages may be attached.  In the 
process of selecting the recipient, the Human Rights Committee may interview finalists. 
 
To be eligible, a student must be enrolled during the current academic year and be 
working on a course of study intended to lead toward a degree.  Nominations should 
particularly emphasize individual contributions made during the past year  
[January 2010-January 2011]   Nominators may submit nominations for more than one 
individual. Self-nominations will not be accepted. 
 
Examples of contributions in the area of human rights may include, but are not limited to, 
the following: 
 
1.  Positive action to extend educational and employment opportunities to members of 
groups identified in the University's Human Rights Policy; 
 
2.  Scholarly activity leading to significant results (publications or creative works) which 
contribute to the cause of human rights; 
  
3.  Extraordinary success in resolving conflicts on campus associated with infringement 
of the University's Human Rights Policy; 
  
4.  Promotion of a better understanding in the community of the differences that have 
been the basis for unfair discrimination.  Examples are sponsoring and participating in 
lectures, conferences, or workshops. 
 
 
 
 
 



 
(continued) 
 
The following Human Rights Policy offers further guidance in determining the 
nature of human rights activities that will be considered in making the award. 
 
 

The Human Rights Policy of the 
University of Iowa 

 
The University of Iowa brings together in common pursuit of its educational goals 
persons of many nations, races, and creeds.  The University is guided by the precepts that 
in no aspect of its programs shall there be differences in the treatment of persons because 
of race, creed, color, national origin, age, sex, disability, sexual orientation, gender 
identity, or any other classification that deprives the person of consideration as an 
individual, and that equal opportunity and access to facilities shall be available to all.  
Among the classifications that deprive the person of consideration as an individual are 
those based on associational preference.  These principles are expected to be observed in 
the internal policies and practices of the University; specifically in the admission, 
housing, and education of students; in policies governing programs of extracurricular life 
and activities; and in the employment of faculty and staff personnel.  The University shall 
work cooperatively with the community in furthering these principles. 
 


