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Jeopardy!

ñCommitment to Excellence in 

Supervisionò Training Program
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United Counties of Iowa

What are the key 

population/social/  

economic/political 

factors in your part of 

the state?

What challenges and 

opportunities do these 

factors pose for the 

recruitment and 

retention of employees?  

For the work of DHS in 

the community?



Social Factors Influencing the 

Iowa DHS Workforce

1. Aging and Population Growth Patterns

2. Results of Change from Agriculture to 
Agribusiness:  

ï Rural/Urban Migration:  Within State

ï Urban/Rural Migration:  Into State

3. International Immigration and 
Changing Racial/Ethnic Composition



Percent of People 65 Years and Older:  2000 

U.S. Census
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IDHS Service Staff Age 55+

by Service Area

ÅInsert local updated numbers here
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Expected Retirements by Position

(Figures are based on 2005 Service Staff workforce age 55 or older.)

Expected Retirements (55+) of 

Service Staff Workforce by  Position



Population Change, 1990 -2000

Increased Decreased

1 dot = 10 persons

One dot = 10 persons

Blue = Increase
Pink = Decrease



Estimated Population Change, 

2000 -2003
Estimated Population Change, 2000-2003

Each Dot = 10 Persons

Increase

Decrease

1 dot = 10 persons

Increased Decreased



Projected Population Change, 

2000 -2010

DecreaseIncrease



Brain Drain by State



òBrain Drain by Countyó



2. Rural, Urban and Farm 

Population in Iowa
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Source:  SETA, Office of Social and Economic Trends Analysis, ISU



òHispanic Origin Personsó

òBlack Personsó


