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MAJOR INTERESTS

Organization and Theory ("Organization™ is sometimes referred to as "formal organization,

complex
organization," and "bureaucracy.")



HONORS AND AWARDS

Advisory Editorial Board, Asia Pacific Journal of Human Resource Management.

Editorial Board, Recruitment Selection and Retention.

Regular Reviewer for the following journals: Administrative Science Quarterly, Human Relations, Research
in Nursing and Health, Hospital and Health Services Administration, Journal of Organizational Behavior,
Work and Occupations, Journal of Healthcare Management, Journal of Occupational and Organizational
Psychology, and Academy of Management Journal.

Visiting Professor, School of Management, Imperial College, London, England, Winter 1991.

Summer Fellow, United States Air Force Summer Faculty Research Program, 1990.

Research Assignment, Birkbeck College, University of London, London, England, Winter 1988.

Chair, Review Committee for College of Pharmacy. 1987. (Appointed)

Chair, Review Committee for Program of Comparative Literature. 1984-85. (Appointed)

Peer Review Research Group, Division of Nursing, Bureau of Health Manpower, Public Health Service, 1983.

Member, Teaching Council, The University of lowa, 1979-81. (Appointed)

Member, Graduate Council, The University of lowa, 1975-78. (Elected)

Chair and Member, Publications Committee, Midwest Sociological Society, 1973-75.

Research Professor, The Management Center, University of Bradford, Bradford, England, 1972-73

Chair, Department of Sociology, The University of lowa, 1970-72, 1992 -1995

Associate Editor, American Sociological Review, 1969-71.




