
11/10/2007 

CURRICULUM VITAE 

PERSONAL 
 
Name: James L. Price 
Date of Birth: August 23, 1927 

Married, two children 
Home Address: 422 Crestview Avenue, Iowa City, IA  52240 
Telephone: 319-338-2740 
Business Address Department of Sociology 

The University of Iowa, Iowa City, IA  52242 
Fax: 319-335-2509 
e-mail james-price@uiowa.edu 

EDUCATION 

Ohio State University  Columbus, OH B.S. (Industrial Management)
 1950 
University of Illinois Urbana, IL M.A. (Sociology)
 1954 
Columbia University New York, NY Ph.D. (Sociology)
 1962 

EMPLOYMENT 

University of Iowa Iowa City, IA 1966- Associate Professor, 
Professor, and Professor 
Emeritus 

University of Maryland College Park, MD 1964-1966 Assistant Professor 
University of Oregon Eugene, OR 1957-1964 Instructor 
    

PUBLICATIONS 

2001 James L. Price, “Reflections on the Determinants of Voluntary Turnover.”  International Journal 
of Manpower. 22:600-624. 

1999 James L. Price, “Introduction to the Special Issue on Employee Turnover.”  Human Resource 
Management Review. 9:387-395. 

1999 James L. Price, (Ed.), Special Issue on Employee Turnover.  Human Resource Management 
Review. Volume 9, Number 4. 

1999 Charles W. Mueller, Ashley Finley, Roderick D. Iverson, and James L. Price.  “Racial 
Composition of Schools: Effects on Teacher Job Satisfaction, School Commitment and Career 
Commitment.”  Work and Occupations.  26:187-219. 

1998 James L. Price.  “Estimation of a Causal Model of Absenteeism.”  The Indian Journal of Labor 
Economics.  41:227-246. 

1997 James L. Price.  “Handbook of Organizational Measurement.” International Journal of Manpower 
18:305-558. 



  

  2 

1997 Jong-Wook Ko, James L. Price, and Charles W. Mueller,  “Assessment of Meyer and Allen’s 
Three Component Model of Organizational Commitment in South Korea,”  Journal of Applied 
Psychology  82:961-973. 

1997 Cynthia A. Gurney, Charles W. Mueller, and James L. Price.  “Job Satisfaction and 
Organizational Attachment of Nurse Doctorates,” Nursing Research 46:163-171. 

1996 Sang-Wook Kim, James L. Price, and Charles W. Mueller.  “The Determinants of Career Intent 
Among Physicians at a U.S. Air Force Hospital,” Human Relations 49:947-976. 

1995 Nae Chang Han, Jon-Wook Ko, James L. Price, and Charles W. Mueller.  “Estimation of a Causal 
Model of Organizational Commitment for a Hospital in South Korea,” Research and Practice in 
Human Resource Management 2:39-68. 

1995 James L. Price.  “A Role for Demographic Variables in the Study of Absenteeism and Turnover,” 
The International Journal of Career Management 7:26-32. 

1994 Charles W. Mueller, E. Marcia Boyer, Roderick D. Iverson, and James L. Price.  “Employee 
Attachment and Noncoercive Conditions of Work: The Case of Dental Hygienists,” Work and 
Occupations 20:179-212. 

1994 James L. Price.  “Organizational Turnover: An Illustration of the Grounded-Theory Approach to 
Theory Construction” in Barney G. Glaser (Ed.).  More Grounded Theory Methodology: A 
Reader.  Mill Valley: CA, Sociology Press, 1994. 

1993 James L. Price and Sang-wook Kim.  "The Relationship between Demographic Variables and 
Intent to Stay among Military Medical Personnel in a U.S. Air Force Hospital," Armed Forces 
and Society 20:125-144. 

1993 Augustine O. Agho, James L. Price and Charles W. Mueller.  "Determinants of Employee Job 
Satisfaction: An Empirical Test of a Causal Model, Human Relations 46:1007-1027. 

1992 Augustine O. Agho, James L. Price, Charles W. Mueller.  "Discriminant Validity of Measures of 
Job Satisfaction, Positive Affectively, and Negative Affectivity," Journal of Occupational and 
Organizational Psychology 65:185-196. 

1992 Charles W. Mueller, Jean E. Wallace, and James L. Price.  "Employee Commitment:  Resolving 
Some Issues," Work and Occupations 19:211-236. 

1990 Charles W. Mueller and James L. Price.  "Economic, Psychological and Sociological 
Determinants of Voluntary Turnover," The Journal of Behavioral Economics 19:321-335. 

1989 James L. Price, "The Impact of Turnover on the Organization," Work and Occupations 16: 461-
473. 

1989 Charles W. Mueller and James L. Price. "Some Consequences of Turnover:  A Work Unit 
Analysis," Human Relations 42:389-402. 

1989 Paul P. Brooke, Jr. and James L. Price, "The Determinants of Employee Absenteeism:  An 
Empirical Test of a Causal Model," Journal of Occupational Psychology 62:1-19. 

1988 Mary A. Blegen, Charles W. Mueller, and James L. Price, "The Measurement of Kinship 
Responsibility for Organizational Research," Journal of Applied Psychology 73:402-409. 



 

 3 

1988 Paul P. Brooke, Jr., Daniel W. Russell, and James L. Price.  “Discriminant Validation of 
Measures of Job Satisfaction, Job Involvement, and Organizational Commitment," Journal of 
Applied Psychology 73:139-145. 

1988 Douglas S. Wakefield, James P. Curry, James L. Price, Charles W. Mueller, and Joanne C. 
McClosky.  "Differences in Work Unit Outcomes:  Job Satisfaction, Organizational Commitment, 
and Turnover Among Hospital Nursing Department Employees," Western Journal of Nursing 
Research 10:98-105. 

1987 Charles W. Mueller, Douglas S. Wakefield, James L. Price, James P. Curry, and Joanne C. 
McCloskey.  "A Note on the Validity of Self-Reports of Absenteeism," Human Relations 40:117-
123. 

1986 James P. Curry, Douglas S. Wakefield, James L. Price, Charles W. Mueller.  "On the Causal 
Order of Job Satisfaction and Organizational Commitment,"  Academy of Management Journal 
29:847-858. 

1986 ______________.  Absenteeism and Turnover of Hospital Employees.  Greenwich:  JAI Press. 

1986 James L. Price and Charles W. Mueller.  Handbook of Organizational Measurement. Scranton:  
Harper Collins. 

1985 James P. Curry, Douglas S. Wakefield, James L. Price, Charles W. Mueller, and Joanne C. 
McCloskey.  "Determinants of Turnover Among Nursing Department Employees," Research in 
Nursing and Health 8:397-411. 

1981 James L. Price and Charles W. Mueller.  "A Causal Model of Turnover for Nurses,"  Academy of 
Management Journal  24:543-563. 

1981 Thomas N. Martin, James L. Price, and Charles W. Mueller.  "Job Performance and Turnover,"  
Journal of Applied Psychology 66:116-119. 

1981 ______________.  "How to Reduce the Turnover of Hospital Nurses."  Pp 381-392 in Norman 
Metzger (Ed.), Handbook of Healthcare Personnel Administration and Labor Relations.  
Germantown:  Aspens Systems Corporation. 

1981 James L. Price and Charles W. Mueller.  Professional Turnover:  The Case of Nurses.  
Bridgeport:  Luce. 

1980 James L. Price and Allen C. Bluedorn.  "Test of a Causal Model of Organizational Turnover."  Pp 
217-236 in David Dunkerley and Graeme Salaman (Eds.).  The International Yearbook of 
Organizational Studies.  London and Boston:  Routledge and Kegan Paul. 

1977 ______________.  The Study of Turnover.  Ames:  Iowa State University Press. 

1976 James L. Price.  "The Effects of Turnover on the Organization,"  Organization and Administrative 
Sciences 7:61-68 

1975 James L. Price.  "The Measurement of Turnover,"  Industrial Relations 6:33-46. 

1975 ______________.  "A Theory of Turnover,"  Pp 51-75 in Barris O. Pettman (Ed.).  Labor, 
Turnover and Retention.  Epping:  Gower Press. 



  

  4 

1972 James L. Price.  "The Study of Organizational Effectiveness,"  The Sociological Quarterly 13:3-
15. 

 
1.  Reproduced in 1979 by Mary Zey-Farrell (Ed.).  Readings on Dimensions of 

Organizations  Santa Monica:  Goodyear Publishing. 

1972 ______________.  Handbook of Organizational Measurement.  Lexington:  D.C.  Heath. 

1969 ______________.  Social Facts:  Introductory Readings.  New York:  The Macmillan Company. 

1968 ______________.  “The Impact of Departmentalization on Inter-occupational Cooperation,” 
Human Organization 27:362-368. 

1968 James L. Price.  "Design of Proof in Organizational Research," Administrative Science Quarterly 
13:121-134. 

1968 ______________.  Organizational Effectiveness:  An Inventory of Propositions.  Homewood:  
Richard D. Irwin, Inc. 

 1.  Translated into Japanese in 1970 by Mitsuo Morimoto and published 
by Sango Nohritsu Tanki Daigaku. 

 
 2.  Chapter 5 reproduced in 1972 by Koza Azumi and Jerald Hage (Eds.), 

Organizational Systems.  Lexington:  D.C. Heath. 
 
1967 James L. Price.  Annotated Bibliography of Federal Government Publications Presenting Data 

About Organizations.  Iowa City:  Center for Labor and Management, The University of Iowa. 

1964 James L. Price.  "Use of New Knowledge in Organizations,"  Human Organization 23:224-234. 

1963 James L. Price.  "The Impact of Governing Boards on Organizational Effectiveness and Morale,"  
Administrative Science Quarterly 8:361-378. 

1958 James L. Price.  "TVA and the Grass Roots," Pacific Sociological Review 1:63-68. 

 

MAJOR INTERESTS 

Organization and Theory ("Organization" is sometimes referred to as "formal organization," "complex 
organization," and "bureaucracy.") 
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