SST Meeting, February
“Are We Making the Most of Peer Education at Iowa?”
Group Discussion Notes
Discussion Questions:
a.       With regard to our various peer education opportunities, which elements of high-impact activities are we doing well? Where could we do better?
 
b.      What opportunities do you see for collaboration that we are not currently capitalizing on? For instance, are there opportunities for us to create some shared training so that each office doesn’t have to use staff resources to train on some topics that cut across all areas? Are there more effective ways for us to share information so that we can better connect students with opportunities to be peer mentors/leaders or opportunities to use these resources?
 
c.       Recommended next steps? Where should we go from here?

Notes
Group 1: 
· SST website for sharing training materials would be useful
· Peer mentors clearinghouse with a list of opportunities (note: there is a mentoring website through the Provost’s office: http://provost.uiowa.edu/mentoring/students.htm - it does not include some of the opportunities we discussed at our meeting, and appears to be limited to mentoring vs. wider definitions of peer education, including supplemental instruction, etc.)

Group 2:
· Wish there was a peer education course (2-3 hours) that would be across campus and provide fundamentals. 
· Could provide a pool of peer mentors to pull from
· Course would be a pre-requisite for being a peer educator
· Centralize training on the basics 
· For students, the course could be a gateway to other opportunities
· Would need a balance between pre-requisite and a barrier to participation
· Current programs are good, but numbers are small
· Have a student leader within each LLC, along with RA, to serve as a peer resource

Group 3: 
· Re: shared training: need to think about issues of timing and learning outcomes. How do you keep it ongoing?
· Could there be a leadership-certificate type course? What are the common demoninators?
· Any opportunity for beneficial development is good but all these take time and resources
· Common application – could have some central aspects and then organizations could add other things
· Think about issues of compensation

Group 4: 
· One thing we discussed was the fact that while the library system doesn’t have peer educators per se, we are in a good position to refer students to the various programs on campus. Also, I am going to contact the peer advisors to remind them that that they should feel to promote the libraries/librarian help to their groups.  Wouldn’t it be great if students helped other students learn to love the Libraries (and their librarians!)? 

Group 5: 
· Are Peer Educator opportunities identified with the Challenge (as an opportunity for the tutors, mentors, etc. to Serve)?

· How is UI assessing the impact of peer tutoring experiences on the tutors?

· What other possibilities are there for other peer tutoring initiatives (for ex, in financial aid, student employment)?

· How can we make it easier to find out about peer tutoring opportunities so that students can easily learn about them and faculty/staff can see examples, exchange ideas, etc.


