To Whom It May Concern:

I am writing to voice my concern with the university’s investment policies. It has come to my attention that our institution currently invests hundreds of millions of dollars in corporations that have a history of discrimination based on gender, race, and sexual identity; exploitation of child and sweatshop labor; and use of environmentally devastating practices. The UI should only invest in corporations that exhibit socially and environmentally responsible behavior according to our Human Rights Policy and Code of Conduct for Licensees. 

Our Human Rights Policy states that the University should not discriminate based on “race, creed, color, national origin, age, sex, disability, sexual orientation, gender identity, or any other classification. . ..”  Furthermore, the University “. . . shall work cooperatively with the community in furthering these principles.”  By investing in mutual funds that have holdings in corporations like Wal-Mart, General Electric, Exxonmobil, Citigroup, and Home Depot, the University compromises its alleged commitment to human rights.

In order to fulfill our commitment to human rights, we should immediately invest at least $500,000— less than half of one percent of our total investment— in socially responsible mutual funds. Such funds screen their holdings to exclude corporations with a history of human rights and environmental offenses. Many of these funds, such as Russell 3000 and Citizen Emerging Growth, not only surpass current University investments in social responsibility, but are also financially competitive. By January 2006, at least 5% of the endowment should be invested in socially responsible funds.  Ideally, the University should screen all new investments for both financial performance and social responsibility.

I thank you for your time and appreciate your consideration of this matter.

Sincerely,

Name

University Affiliation

