The State of Iowa Board of Regents authorizes all of the Regent Institutions, including the University of Iowa, to invest millions of dollars in various mutual funds. As of June 30, 2004, the University of Iowa had $133,662,400 invested in these funds. The Board of Regents bases its decisions primarily upon the recommendations of Wilshire Associates, an investment consulting firm.  Wilshire Associates screens potential funds only on financial performance and prospective capital growth.  In the past, Wilshire Associates have recommended, and the Board has approved, large capitalization funds from Vanguard
, Goldman Sachs
, and Lotsoff Capital Management.
 While we certainly understand the University's desire to make financially competitive investments, the University of Iowa Campus Greens and other student groups are gravely concerned with the collection of corporate stocks included in these funds. 

The corporate stock holdings of these mutual funds have a history of discriminating against women and minority groups, exploiting child and sweatshop labor, using environmentally devastating practices, and lending irresponsibly to developing nations.  The following survey of some of the top beneficiaries of our university’s investments clearly illustrates this pattern of human rights violations:

Wal-Mart Stores, Inc: Wal-Mart’s history shows a significant pattern of abuses in the areas of equal opportunity employment
, workers’ rights, sweatshop labor, and child labor
.  Although Wal-Mart refuses to reveal to the American public the names and
locations of its factories, its products have been found in sweatshops in Saipan
, China
, and Bangladesh
.  Past lawsuits have confirmed that Wal-Mart has repeatedly violated the Americans with Disabilities Act
, and discriminated against racial minorities.  Most recently, a federal judge approved a class-action lawsuit against Wal-Mart representing approximately 1.6 million current and former female employees.  The women assert that they have systematically been assigned to the lowest paying positions, and denied opportunities for advancement
.  Business Week reports that . . . 72 percent of the company’s sales staff are women but only one-third of them make it to management despite Wal-Mart’s promote-from-within policy
.
Citigroup Inc: Citigroup has perpetrated business ethics offenses, human rights violations, and permanent environmental damages in recent years.  Such ethical concerns include paying $2.65 billion to WorldCom Inc investors in a settlement over a financial fraud case
, a failure to follow federal guidelines concerning money laundering from Russia
, and agreeing to pay $236 million to settle charges that they helped Enron manipulate financial accounts
.  Citigroup’s human rights violations stem from alleged support of the apartheid regime in South Africa
 and reported business dealings in Burma
, a government that has been documented for torture, rape, religious discrimination, and oppression of ethnic minorities by the UN Commission on Human Rights.  In 2000 Citigroup was the leading lender to destructive oil and gas, mining, and commercial logging operations, but issued a new environmental initiative in 2004 in response to intense pressure from concerned citizens and stockholders
.   

Home Depot U.S.A: Home Depot, the world’s largest home improvement chain, has significantly improved its environmental practices over the last several years by pledging to no longer purchase old-growth redwood lumber products, but has failed to resolve its discriminatory hiring and promotion practices. In September 2002 the U.S. Equal Employment Opportunity Commission filed a sex discrimination lawsuit against The Home Depot, accusing the company of repeatedly denying a woman for jobs that it hired less qualified men to fill
. The case was resolved with a $125,000 settlement in January 2003. Home Depot agreed in the future to refrain from discriminating against any employee or applicant for employment based on sex.  Despite this agreement, the corporation opted to spend $5.5 million in August 2004 to settle a complaint filed by the Equal Employment Opportunity Commission (EEOC) which alleged that female and minority employees were paid less and disciplined more severely than white males, and were passed over for promotion.
 

General Electric: GE was cited as violating workers rights in Mexico by denying maquiladora workers the right to unionize.
 The corporation has also been proven to be responsible for the creation of at least 78 superfund sites in the US alone and has been found guilty of fraud 63 times in the period between 1990 and 2002 alone
.  Furthermore, GE is among 30 companies that rejected Human Rights Watch's humanitarian appeal to forego any future production of antipersonnel mine components
.  

ExxonMobil: ExxonMobil achieved a meager score of 14 on the Human Rights Campaign 2004 Corporate Equality Index, which rates large corporations on policies that affect their gay, lesbian, bisexual and transgender employees, consumers and investors. The company’s poor performance is largely the result of continued opposition against a shareholder resolution demanding the addition of sexual orientation to its equal employment opportunity statement. ExxonMobil announced that it would not grant unmarried couples domestic partnership benefits and would discontinue Mobil's policy banning discrimination based on sexual orientation after the Exxon and Mobil merger of 1999.

This is a minimal summary of human rights and environmental abuses associated with only a few corporations in which the University invests.   According to our Human Rights Policy, the university should not discriminate  “. . . because of race, creed, color, national origin, age, sex, disability, sexual orientation, gender identity, or any other classification. . .”  Furthermore, the University, “. . . shall work cooperatively with the community in furthering these principles.
” The University of Iowa compromises our commitment to these principles by investing in corporations with documented cases of gender, racial, and sexual orientation discrimination. 

Furthermore, the UI Code of Conduct for Licensees
 establishes the university’s policy of requiring business partners to uphold human rights and fair labor standards:

The University of Iowa has a deep respect for the intrinsic value of each human being, and a steadfast commitment to promoting and protecting human rights on its Iowa City campus, in its surrounding community, and beyond. For this reason, the University shall engage in business practices that effect positive change in human working conditions domestically and abroad. The University therefore requires all of its licensees to conduct business in such a way that the University will not benefit from the gross exploitation of U.S. or international labor.

In order to rectify the contradictions between university investments and the UI’s pertinent codes on human rights, we recommend the following actions: 

1. Immediately invest at least $500,000 (less than one half of one percent of the total) in a socially responsible mutual fund.  We suggest the following groups of funds:

· Citizens Emerging Growth: This group excludes all investments in companies producing, alcohol, tobacco, and military weapons and in companies that rely on gambling for profit.  These funds screen for diversity at the upper tiers of management and avoid all companies that have a pattern of discrimination based on age, gender, religion, race, disability or sexual orientation.  Also, companies in these funds will be screened for labor practices (including child labor, fair wages, and safety in the workplace), environmental sustainability, and animal testing.
     
· Parnassus Funds: These funds will not invest in any companies that rely on tobacco, alcohol, gambling, military weapons, or animal testing revenues.  They have proactive investments in labor relations, human rights, community relations, equal opportunity of employment, and environmental respect
.  

· Russell 3000: This is the socially responsible alternative in the TIAA-CREF group of funds.  These stocks will not derive any revenue from alcohol or tobacco products, gambling, military arms, or electric utilities with interests in nuclear power.  They are also evaluated for having employee benefits programs, employing women and minorities in leadership positions, paying fair wages, and respecting for the environment
. 

The university and State Board of Regents shall inform all of its mutual fund managers that such action was taken. 

2. Reform university investment policy by January 1, 2006 to mandate that at least 5% of university investments should always be in socially responsible mutual funds.  Standards for screening will be determined in conjunction with the Human Rights Committee and concerned student groups. 

3. Adopt a new code of conduct so that all new investments will be subject to socially responsible screens in order to comply with university-wide human rights codes
.    

4. Implement a procedure to accommodate concerns over human rights violations, environmental negligence, and labor exploitation perpetrated by corporations in which the university invests. Members of the university community with such concerns should be able to alert the Human Right Committee to study the issue. If the Committee finds the complaint to be valid, it shall recommend that the administration voice the university’s concern to the Board of Regents, the mutual fund manager, and the corporation in question. 

5. The Board of Regents will provide the specific details of mutual funds and their respective holdings so that it is readily available to the public.  
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�� HYPERLINK "https://institutional5.vanguard.com/VGApp/iip/Investments?FW_Activity=ProductOverviewActivity&FW_Event=ProductOverviewEvent&&IIP_INF=ZZ140342&FundId=140342" �https://institutional5.vanguard.com/VGApp/iip/Investments?FW_Activity=ProductOverviewActivity&FW_Event=ProductOverviewEvent&&IIP_INF=ZZ140342&FundId=140342�


� � HYPERLINK "http://gs.com/client_services/asset_management/mutual_funds/u_s_funds/funds_information/4496.html" �http://gs.com/client_services/asset_management/mutual_funds/u_s_funds/funds_information/4496.html�


� For more information on UI investments, please refer to the State Board of Regents Investment and Cash Management Report � HYPERLINK "http://www2.state.ia.us/regents/Meetings/Committees/INVMemos/sep04/0904_INV02.pdf" �http://www2.state.ia.us/regents/Meetings/Committees/INVMemos/sep04/0904_INV02.pdf�


 and the Proposed Changes for Domestic Equity Fund � HYPERLINK "http://www2.state.ia.us/regents/Meetings/Committees/INVMemos/sep04/0904_INV03.pdf" �http://www2.state.ia.us/regents/Meetings/Committees/INVMemos/sep04/0904_INV03.pdf� 


� The Orange County Register, July 20, 1999, et al.


� Associated Press, Jan. 13, 2004


� National Labor Committee.  � HYPERLINK "http://www.nlcnet.org/campaigns/bangtour/" �http://www.nlcnet.org/campaigns/bangtour/�


� National Labor Committee.  � HYPERLINK "http://www.nlcnet.org/campaigns/archive/chinareport/walmart.shtml" �http://www.nlcnet.org/campaigns/archive/chinareport/walmart.shtml�


� National Labor Committee.  � HYPERLINK "http://www.nlcnet.org/campaigns/archive/saipan/complaint.shtml" �http://www.nlcnet.org/campaigns/archive/saipan/complaint.shtml�


� The U.S. Equal Employment Opportunity Commission.  � HYPERLINK "http://www.eeoc.gov/press/10-23-01.html" �http://www.eeoc.gov/press/10-23-01.html� and � HYPERLINK "http://www.eeoc.gov/press/6-21-01.html" �http://www.eeoc.gov/press/6-21-01.html� 


� New York Times, June 22, 2001/AP, Jun 22, 2004


� Business Week, July 16, 2001


� Associated Press Oct. 15, 2002/Reuters May 10 2004


� The Washington Post, November 30, 2000


� Associated Press, July 29, 2003


� “Companies Sued Over Apartheid.” Associated Press, November 12, 2002.  


� For information on Citigroup’s business dealings in Burma look at � HYPERLINK "http://newstandardnews.net/content/?action=show_item&itemid=166" �http://newstandardnews.net/content/?action=show_item&itemid=166�,  � HYPERLINK "http://multinationalmonitor.org/mm2004/04jan-feb/jan-feb04corp3.html" �http://multinationalmonitor.org/mm2004/04jan-feb/jan-feb04corp3.html�, and � HYPERLINK "http://www.socialfunds.com/news/article.cgi/article570.html" �http://www.socialfunds.com/news/article.cgi/article570.html� 


� “Laws of the Jungle.” Los Angeles Times, August 8, 2004.  


� “Federal sex discrimination lawsuit filed in L.A. against Home Depot.” Associated Press, 9/ 6/2002


�  “Accord in Home Depot Case; Retailer Agrees to Pay $5.5 Million to Settle Colo. Job-bias Lawsuit.” 


Rocky Mountain News (Denver, CO) 8/26/2004


� “NAFTA Labor Accord Ineffective: Future Trade Pacts Must Avoid Pitfalls.” Human Rights Watch 4/16/2001 � HYPERLINK "http://www.hrw.org/press/2001/04/nafta0416.htm" �http://www.hrw.org/press/2001/04/nafta0416.htm�


� � HYPERLINK "http://www.corpwatch.org/print_article.php?&id=11142" �http://www.corpwatch.org/print_article.php?&id=11142�, “G.E. Is Accused of Trying to Undercut Order to Dredge Hudson River.” New York Times 10/1/2001 


� “The Case Against General Electric.” � HYPERLINK "http://hrw.org/campaigns/mines/IV.3.ge.html" �http://hrw.org/campaigns/mines/IV.3.ge.html�


� HRC Corporate Equality Index � HYPERLINK "http://www.hrc.org/Template.cfm?Section=About_HRC&CONTENTID=23128&TEMPLATE=/ContentManagement/ContentDisplay.cfm" �http://www.hrc.org/Template.cfm?Section=About_HRC&CONTENTID=23128&TEMPLATE=/ContentManagement/ContentDisplay.cfm�


� The Human Rights Committee’s Charter can be found online at � HYPERLINK "http://www.uiowa.edu/%7Eour/opmanual/i/028.htm" \l "2812" �http://www.uiowa.edu/%7Eour/opmanual/i/028.htm#2812�. 


� � HYPERLINK "http://www.uiowa.edu/productlicenses/code.html" �http://www.uiowa.edu/productlicenses/code.html� 


� Information for these funds can be found online at � HYPERLINK "http://www.citizensfunds.com/individual/philosophy/screens.asp" �http://www.citizensfunds.com/individual/philosophy/screens.asp�. 


� � HYPERLINK "http://www.parnassus.com/Socially_Responsible.html" �http://www.parnassus.com/Socially_Responsible.html� 


� For information on this fund, go to � HYPERLINK "http://www.tiaa-cref.org/" �http://www.tiaa-cref.org/� and click on Social Choice on the left hand side.  Scroll down for the social screens.  


� For more historical information on divestment, and how it has been pursued at other universities, please look at these links � HYPERLINK "http://www.msu.edu/~divest/apartheid.html" ��http://www.msu.edu/~divest/apartheid.html� and � HYPERLINK "http://students.washington.edu/ruckus/vol-2/issue-6/divest.html" ��http://students.washington.edu/ruckus/vol-2/issue-6/divest.html�





� This is a graph showing the financial data of current and proposed mutual funds.  In the chart, the three on the left all have some type of screens beyond just financial considerations.  The three funds on the right are current UI mutual funds that do not screen for anything except earnings potential.  Data from the three socially responsible funds was obtained from � HYPERLINK "http://www.socialinvest.org/areas/sriguide/mfpc.cfm" �http://www.socialinvest.org/areas/sriguide/mfpc.cfm�.  The Lotsoff data comes from here � HYPERLINK "http://www.lotsoff.com/website.nsf/Strategies?OpenFrameset" �http://www.lotsoff.com/website.nsf/Strategies?OpenFrameset�.  The data for both the Goldman Sachs and Vanguard Funds was last updated on September 1, 2004.  The latest data for Goldman Sachs can be found here � HYPERLINK "http://finance.yahoo.com/q/pm?s=GSSQX" �http://finance.yahoo.com/q/pm?s=GSSQX�, and the most current for Vanguard is here � HYPERLINK "http://finance.yahoo.com/q/pm?s=VINIX" �http://finance.yahoo.com/q/pm?s=VINIX� or https://institutional5.vanguard.com/VGApp/iip/Investments?FW_Activity=ProductPerformanceActivity&FW_Event=AnnualQuarterlyReturnsEvent&FundId=140342.  








